
 

 

 

 

 

 

On 

Trends and Expectations for the Korean Labour Market in 

2017 

With  

 

Date:   Thursday, February 23, 2017  

Time:   10:00 – 11:30 (Registration from 9:45)  

Venue:  Robert Walters Office 

        (21F East Center, Center 1 Building, 26 Euljiro 5 gil, Jung-gu) 

Admission: Free of Charge 

Agenda: 

09:45 – 10:00 Registration 

10:00 – 10:30 Labour Market Trends by Robert Walters 

10:30 – 11:00 Regulatory Developments by Bae Kim & Lee 

11:00 – 11:30 Q&A 
 

- Kindly inform us of your attendance through RSVP Link by February 20 

- Please be aware that this event is opened only to HR managers of ECCK  

 member companies, excluding HR or legal service providers. 

 

 
 

 
 
 

 
 

 
 
 

https://www.robertwalters.co.kr/en/contact-us/korea/robert-walters-seoul.html
https://ecck.eu/events/ecck-hr-forum/


 

 

 

 
 

 
 
 

Speakers: 

 
Duncan Harrison 

Country Manager 
 
Robert Walters 

Mr. Duncan Harrison was appointed Country Manager of Robert 
Walters Korea in July 2014. With this appointment, he assumed 
responsibility for the leading foreign global recruitment 
consultancy in Korea. 
 
Until becoming Country Manager, Duncan led Robert Walters 
Japan’s highly successful Commerce Finance team for 7 years. 
Robert Walters Korea has continued to grow under Duncan’s 
leadership, with 2016 being the third successive year of double-
digit sales growth.  
 
Duncan was born in the United Kingdom and graduated from the 
University of East Anglia with a degree in Political Science. 

 

Anthony Chang 
Senior Foreign 
Attorney 
 
Bae Kim & Lee 

Mr. Anthony Chang is with the Labor and Employment Practice 
Group at Bae, Kim & Lee LLC. He has a wide range of experience 
in HR matters both as in-house and as outside counsel. 
 
Prior to re-joining BKL, Anthony was the head of the Korea law 
department for a multi-national corporation (Fortune 100) as well 
as a member of the senior management team for the Korean 
affiliate. His work experience both in-house, with a strong 
business perspective, and with law firms in Korea and the U.S. 
helps bridge the gap in helping to find practical solutions to 
complex and uncertain HR and corporate issues. 
 
He is admitted in New York, Massachusetts and Missouri and has 
over 19 years of legal experience in Korea, the United States and 
Hong Kong. 

 


