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• Minimum wage in 2020

Hourly: KRW 8,590 (increased by about 2.9% 

compared to the preceding year)

Monthly: KRW 1,795,310 (on the basis of 209 

working hours)

KRW
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• Under the former Trade Union Act, any worker dismissed from a company was deemed to be “not an employee of the 

company” and thus was not allowed to either join the trade union or maintain his or her membership in the union. 

• This stipulation, however, had been criticized as going against the provisions of the ILO Fundamental Conventions that 

guarantee the freedom of association (Nos 87 and 98). Accordingly, the proviso of Article 2(4)(d) of the former Trade Union 

Act—which was construed to restrict any dismissed worker from, among others, joining the company's trade union—is 

deleted from the amended Trade Union Act, whereby each trade union may, at its discretion, prescribe the membership 

qualifications in accordance with its own rules. 
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◆



• Since 2009, when the payment by an employer of wages to the trade union’s full-time officers was prohibited, a majority of 

the trade unions have changed the way of operating their full-time officer system from having the company directly pay 

wages to the full-time officers to exempting those officers from the duty to provide labor by way of the time-off system. 

• The prohibition on the payment of wages to full-time trade union officers is deleted from the amended Trade Union Act—

which leaves room for the law to be construed to permit a trade union to have full-time officers as in the case of the time-off 

system.
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• No collective agreement shall provide for an effective 

term exceeding 2 years.

• Previously, the maximum effective term of a collective agreement was 2 years, but under the amended Trade Union Act,  a 

collective agreement may have an effective term of up to 3 years as agreed between labor and management. 
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Amendment to the Equal Employment Opportunity and Work-Family Balance Assistance Act
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1. Overview
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BKL Note.

BKL Note.

BKL Note.
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BKL Note.

BKL Note.◆



17

①

②

③

①

②

③



18



19

◆

◆

◆



20

◆

◆

• Continue to provide close assistance in order for the 52-hour work week system to be well established at workplaces based on the result of inspection 

on specific hours actually worked  

• Supplement defects in the operation of the special overtime work system in view of the result of inspection on the actual condition thereof.

◆
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◆

◆
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◆

◆

The coverage to be expanded in a phased manner

◆




